
benefits that truly benefit

2025



MMB Health Trends 2025 © 2024 Marsh McLennan, All Rights Reserved.

9.7%

5.7%

10.1%

10.1%

12.0%
11.4% 10.9%

10.2%

3.5%

8.9%

10.7%

12.7% 13.0% 13.0%

2019 2020 2021 2022 2023 2024 2025

全球 亚洲

2019 – 2025 

《 2024员工风险报告》64%

84%

61%

71%

73%

73%

81%

2024

2023

2024 2025

9.0% 8.7%

12.0% 9.0%

17.9% 19.0%

14.0% 15.0%

21.0% 21.0%

2024 2025

12.0% 11.0%

10.2% 11.0%

10.4% 12.2%

11.1% 11.4%

15.0% 15.0%

https://www.mercer.com/en-us/solutions/health-and-benefits/research/national-survey-of-employer-sponsored-health-plans/
https://www.mercer.com/en-us/solutions/health-and-benefits/research/national-survey-of-employer-sponsored-health-plans/
https://www.mercer.com.cn/insights/people-strategy/people-risks-and-business-resilience/people-risk-management/
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https://www.channelnewsasia.com/today/big-read/young-adults-battling-cancer-lonely-journey-big-read-3775741
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https://www.mercer.com.cn/insights/total-rewards/employee-benefits-optimization/mmb-health-trends/
https://www.mercer.com.cn/insights/health-and-benefits/health-on-demand-2023-survey-report/
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