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Special bundle
LEBAS

Total Remuneration Survey and HR Practice reports bundle

BEAHMBASANZRELBEKREHEGNE

Total Remuneration Survey (TRS) HR Practice report
BARF IR ANFREBHIRE Bundle discount
- TRS by industry 17 3B EH - Benefits Survey &F B PP
- TRS by 1* tier cities —£&iH T AR - Mobility Survey AZ I RIEEIRHE X -
- TRS by 2" tier cities 4% BMIAAT - HR Practice Survey A 1% RILELIARR
2023 new report 2023EHARE
- China Long-term Incentives Policy and Practice Survey Report
FPEKEIRUR B R S SRR &S
- Chinese Companies International Assignment Best Practice Study Save
One TRS report FEGIEINKEE R REL R IFR CNY 5,000
— IR EEHFMER RS - China Domestic Transfer Policy and Practice Reportfor Local Employees SR 5'600 =
PE AR TERIEBRMERIRE
- China Flexible Employment Policy and Practice Report -
Service/Manufacturing
PEREATEESRHRE - RS /EIE L
One TRS report One 2023 Human Capital Effectiveness report Save CNY 5,000
— IR EHFIIAMIRS —17 2023 ANRAENERIRE I0R 5,000 7T
One TRS report Two or more HR Practice reports 10% off
— DRI R S RIS LA D RREEIR S Ui

Industry plus city Total Remuneration Survey reports bundle

TSR AHMAMIREEHSNE
One 1* tier cities industry TRS report One 1* tier cities TRS report

FE—H—E&WH TR R S E— D — W HEA R RS CNi(a;“(a)oo
One 2™ tier cities industry TRS report One 2™ tier cities TRS report E 9'0'00 =
FE— P& ITL MR RS FE— =& HMIEHRE

Benefits reports and Total Remuneration Survey reports bundle

BHRESZEEFM RS ASHE

One benefits report (BenefitsMonitor™)  One TRS report Save CNY 6,000
— I RAIRE — P EEHMIBHRE 37JE; 6,000 7T
One benefits report (BenefitsMonitor™)  One benefits ranking report 20% off

— @RS —EMNECRS J\#r

Mercer Public Workshop EtEAFHHTS

2023 Mercer TRS clients are entitled to additional 5% discount of 2023 Mercer Public Workshops in mainland China.
MEEH 2023 FEGFMIBANES, SMEH 2023 FHREKFEAFF TSR AIEINES 5% B93i0.

Asia Pacific Monitor packages L XMEE R

Silver B 5 Gold EE&= /A Platinum H£ 257
25,000 J© 55,000 J© 72,000 7T

All packages offer members exclusive benefits and amenities.
FIBLAMBREAYEZH—TE N2 R M

Notes E#E:

*A product can only be used once in bundle discount or offer. fE—= & REEZZ —X 0,

*Package offer may not be used in conjunction with any other discounts or offers. A& £ BN &G F A1 5 EAthifr i1 E B & o

*AILTRS reports in the packages are premium version. i 41 & REEARFHENE R &9 1858,

*The above bundle discounts are not applicable to Global Publications and Hong Kong & Taiwan TRS & Benefits Reports. M EAE MR BRERA T LBRTIYME B S THINEFIRS.
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=w Pricing

e srneE=

Automotive Industry JSZ1Tk

Price for participants

Version SIEG (CNY)
Category 35|  Report iRs b
1 tier cities 2™ tier cities
—L I pt’>317705 )
China Automotive Industry FIESZETTIL Premium [ 56,500 O 52,500
China Automotive Dealer Industry FRESE L MR 1T
TRS
BN O I"tiercities—£&tir [0 2" tier cities 4l [0 3“tier cities =2 PDF O 59,,:'100 .
per report 4IRS
All cities bundle FFEHAAN PDF O 119,000
China Benefits Report - Automotive Industry FE{TIEFIRES - [RETL Excel O 29,000
China Benefits Ranking Report - Automotive Industry REFEHEKIRE - [RETI PDF O 53,000
. China Monitor Hot Topic Special Edition: Sales Incentive Report - Automotive Industry PDF [ 20,000
;'gp';frat“'ce SMREAREEST): HERBIRE ST '
ANEFRERS  China Human Capital Effectiveness Report - Automotive Industry PDF 0 27,000
FEANAZEENEERRS - [SETW !
China Human Capital Effectiveness Report - Automotive Dealer Industry PDF 01 43,500

PEANEABHEERRSE - RELEBHTI

Chemical Industry £ T1T

Price for participants

Version SINEN (CNY)
Category 5|  Report ik [
1 tier cities 2" tier cities
2 &g
China Chemical Industry FRE{ 1Tk
Exclude Agrichemical Industry RERMLITL Premium  [J 56,500 [ 47,500
TRS O 62,500 [ 53,500
BN Include Agrichemical Industry 8 &R 1T Premium O 102,500
all cities bundle FrEHAE N
China Lithium Battery Industry FIE BN/ EE ATk Premium [ 56,500
China Benefits Report - Chemical Industry FRE{TIABFIIRE - (L Tk Excel O 29,000
China Benefits Ranking Report - Chemical Industry RERFIEXIRE - L TITk PDF O 53,000
HR Practice
Report China Monitor Hot Topic Special Edition: Sales Incentive Report - Chemical Industry £t PDF O 20,000

ANFRERERE APERRIEERET) HEMMRS - KT

China Human Capital Effectiveness Report - Chemical Industry

REANARELERRS - LT i3 BlR2Z000

Notes E#E:
*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. I _EFIH B 18 R EHSMER 118, IEAHSMBHNN R A ZN RS,
*Premium report - full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. {38kRIR S - TR BRI, TPRRFELAD R, FHATHERIRA, 1Tk, RTHRZHITEL,
*Data submitted to Mercer's benefits survey will be rolling in the database for 2 years. iR E £ EFIAMAEKIE, HEIBEERBATE,
*China Automotive Dealer Industry TRS FEIS ELZ T UL B (K FHEN AR
If you purchase one of the China Automotive Dealer Industry TRS reports, we will provide 20 Mettl talent assessment accounts for free;
WEEB—FHESELHBTURETHMER, ATRIF201 R ELIMettl AZ ITKS;
If you purchase two or more China Automotive Dealer Industry TRS reports, we will provide 40 Mettl talent assessment accounts for free;
WEEBAFPESELHBETUREFMIBH, TRFI0T R BB Mettl AT MITKS;
The above talent assessment account giveaway activities are limited to products in 2023. B4 _E A7 ME M S 3% 5E 5 X RF 2023 E M= o

IS
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Consumer and Retail Industry ;52T ETI

Price for participants

Versi SMEME (CNY)
Category 5|  Report k% i;;'on
1 tier cities 2™ tier cities
—LR i >34

RS China Consumer Industry FEEZ RAITIL Premium  [J 56,500 -
BT China Retail Industry AEZ&ETIL Premium O 40,500

China Benefits Report - Consumer Industry FE{TIEFIRES - HBE T Excel O 29,000

China Benefits Ranking Report - Consumer Industry FREEFIEIRES - BB T PDF [ 53,000

China Monitor Hot Topic Special Edition: Sales Incentive Report - Consumer Industry PDF [ 20,000

SHMPERRIETT . HEBRRS - HEEmITIL !
HR Practice n - . . o . .
Report China Monitor Hot Topic Special Edition: Sales Incentive Report - Retail Industry PDF O 20,000
AhEECpe  TOTFERSIEEET HEMmRE - FETL '

LU
China Human Capital Effectiveness Report - Consumer Industry
P PDF O 27,000

FEANRAENWERRE - BERITL

China Retail Store Staff Management Practice Report FREIZE & JEEE LB PDF O 19,500

China Digital Talent HR Practice Report FEI#F W AF AW ZEREEIR S PDF O 28,500

High Tech Industry 5517k

Price for participants

Versi SINEMNHE (CNY)
Category 5|  Report & ig;n
st g+ gt nd - Py
1™ tier cities 2™ tier cities
—LL I 52}
[ 57,500 [ 49,500
China High Tech Industry (Include Executive and Non-Executive Report) Premium
TRS FERRZTL (BE25ENIEREHIMRS) [ 88,500
BREHEN R all cities bundle FiE A &M
China Internet Industry FE & BERFTL Premium [0 52,500
China Benefits Report - High Tech & Internet Industry
- ey L= Excel 29,000
TR - R A ERA AL xee =
China Benefits Ranking Report - High Tech Industry FREEFIELIRE - SRHE T PDF O 53,000
HR Practice China Monitor Hot Topic Special Edition: Sales Incentive Report - High Tech Industry PDF 7 20,000
Report SAFERAIEEET . HEMMIRE - BEHRITI !
ANHEIRKEIRE
China Human Capital Effectiveness Report - High Tech Industry
- L= PDF 27,000
PEANASRLEIERE - BT -
China Human Capital Effectiveness Report - Internet Industry PDF 0 27,000

FEANEFRELEERRE - EERITI

Notes jE#%:

*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. I _EFIH B 18 R B SMER 118, IEATHSMBHNN R A ZN RS,
*Premium report - full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. {3RRRIR S - SE2BIEFIL, TFRRFELA S, FHATEBUA, 1Tlk. RTHSRTEIR.
*Data submitted to Mercer's benefits survey will be rolling in the database for 2 years. RLi2 3% E £ EFIARAIEIE, HBIBEERBATE,
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Life Sciences Industry 4 &Rl 21Tk

REESHFATIEEN. BRENMIERRTR. NKAUFHFHKE ADZREEREBRBFEIANERGED T, BEMREEZI2IKBLE80
PER/MXEATI IR, AEEBE R HEITERRZSSE H (RSB EARSS RSt I,

Category 33|

TRS
ERFEE

HR Practice
Report

ANHEIRKREIRE

Report k&

China Life Sciences Industry FRE £ &R}l

China Pharmaceutical (including Bio-pharma) Industry
FEEHTL (BEYED) EERMHFHIRSE MR+ RR

China Medical Device Industry REETMITWEERMUFMRS (ShF + AHE)

China Local Company Benchmark Report - Life Sciences Industry
REIRE S EER (BN K HR BERSRBRIR S - EamilETl

China Benefits Report - Life Sciences Industry FRE{TIEFIIRE - £aflFiTlk
China Benefits Ranking Report - Life Sciences Industry FREFEFIEWIRE - £dfl Tl

China Monitor Hot Topic Special Edition: Sales Incentive Report - Life Sciences Industry
SROFERAIEIFT . HERMIRS - EHRFTL

China Workforce Metrics & Sales Efficiency Report - Leading Pharmaceutical
Companies (for RDPAC members only)
PEANREMEEREEBREBERE - MEELHEI (X5 RDPAC Aif)

Version

hirzs

Premium

Excel

Excel

Excel
PDF

Excel

PDF

PDF

PDF

Price for participants
SI0E N1 (CNY)

O 56,500

[ 35,000

[ 35,000

[ 35,000

[0 29,000

[ 53,000

[0 20,000

[ 37,500

Other Industries Total Remuneration Survey (TRS) Efth{T Al FEEFHR S

Industry 1T

Logistics 4157

Petroleum &3

Real Estate
B

Capital Market
AAEMG

Education &

Hospitality ;&[E

IO&NGO
EPREARL
JFEFTALR

Notes ;#:

Report {R&E

China Big Logistics Industry FEAYIFITIL
China Petroleum Industry SREAHITIL

China Real Estate Industry (including 16 cities and 4 sub-industries)
hEFEMTI (B85 16 MEHH 4 NF1Tdk)

China Real Estate Industry - by city/sub-industry
FREE#ETL - I SR F T

China Fintech Industry FREEREHEITIL

China International School Survey HE E FRFAREE A EN AT

O 2™ tier cities — £k
O 3“tier cities =£&iH

[0 Beijing it = [0 Shanghai ti&
O Guangzhou & Shenzhen [HFI

All cities bundle FrERHAEH

China International Organizations & Non-Government Organizations Survey
P E E PR LR & AR BT AR R B (R Fr B R B

Version

h s

Premium

Premium

Premium

Premium

Excel
PDF

Excel
PDF

Premium

Premium

Excel
PDF

Price for participants
SIEH1E (CNY)

1 tier cities 2™ tier cities

—LRIE T &I
O 42,500

[ 56,500
[ 93,500 1 91,500

[ 46,500
per city or sub-industry
FNEHHFTIL

[ 44,500

[ 36,500

[ 38,500
per report SR

O 150,000

[ 36,500

*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. I _EFIH B 18 R B SMER 118, IEATHSMBHNN R A ZN RS,
*Premium report - full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. {3RRRIR S - SE2BIEFIL, TFRRFELA S, FHATEBUA, 1Tlk. RTHSRTEIR.
*Data submitted to Mercer's benefits survey will be rolling in the database for 2 years. RLi2 3% E £ EFIARAIEIE, HBIBEERBATE,
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Total Remuneration Survey (TRS) by city iHHZEN AR S

Version Price for participants

. R .
572 RESE R s SIENE (CNY)
Beijing Jt & All Industries 217k Premium O 55,500

All Industries Office £1TWNAE Premium O 55,500
Shanghai Li§

All Industries Manufacturing 247k liE Premium [ 53,500

All Industries Office £1TIHAZE Premium [ 55,500
Guangdong "%

All Industries Manufacturing £17JL&& Premium [ 53,500
Executive SE#E China Executive Pay Survey F[E = & E A B EH Premium O 47,500

O Chengdu m#R O Suzhou/Kunshan 7/ ELL

O Chongging EFX O Tianjin X2
2" Tier Cities O Dalian/Shenyang/Changchun A3 /5EBR/E&F O Wuhan R ) O 42,500
—y . ) Premium Y
—&h O Hangzhou/Ningbo #H/53& O Wuxi/Changzhou F55/ %M per city &M

O Nanjing = O Xiamen/Fuzhou & J/4&/M

O Qingdao &% O Xi'anw®EZR

HR Practice Report A NZREERIRS

Price for HR Practice

& Version Report participants
FEDRitREe A ANRELBRESEENSE
(CNY)

Benefits Survey fEFFHF

China Benefits Spotlight Report (1% tier cities & 2™ tier cities) HEBFIERIRE (—EFMZLIRE) PDF O 16,500
. [ 36,500
N Premium P -
O Beijing At O Guangzhou I O Shanghai £i§ per report SR &
China
BenefitsMonitor™ [ Shenzhen R3l O 2™tier cities £t S O 29,000
hEBARE tandar per report SR
China All Cities Benefits Report FEFF AR MHEFNIRS Premium O 42,500
China O Automotive ;5% O Chemical kT O Consumer ;H# s
Benefits Report ! i Excel O 29,000
By Industry e P . ey per industry &Mk
EFAAEFIRS [ Life Sciences &@s#4%¥ [ High Tech & Internet ERH% A EEXW

Totally 18 items to choose #t 18 PMEFIE Al

China
Benefits Item O Leave {RHA O Insurance 1R O Housing {¥5& Excel O 7,500
i SINE

ER;I%I?IE#E%IHE% O Medical E57 O car B%E O Allowance and Perks ;25 Periiem SR

[0 Retirement & O Others, please specify Eftt, i&%!BH
China Benefits O Allindustries 2174k [0 Automotive ;5% O Consumer &&& O 53,000
Ranking Report PDF ) PR
hEERSHgs O Chemical kT [0 Life Sciences£##l%¥ [ High Tech &#l# per industry &7k

Notes ;*#F:

*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. I EFIH M & AIEHESMELIN K. IERAFSME NN LA IZNEOERE,

*Premium report - full customization, unlimited peer cuts, queries by revenue, industry, headcount etc. H3RkR IR & - TR BIE I, TIRRIELA D, HETFRIBUIA. 1Tk, B THEHTEE,

*Data submitted to Mercer's benefits survey will be rolling in the database for 2 years. Ri2%X E£tHEFIFHNNIE, EEBEERBARBE.

*Guangdong - includes Guangzhou, Shenzhen, Dongguan, Foshan, Zhongshan, Zhuhai, Huizhou, Jiangmen, Zhaogqing and other cities in Guangdong.

T - BN ORI RR. g, B, BRS. BN I ERRI ARG HitbiE,

*18 Benefit Items include: benefits trends, working duration, leaves & holidays, business travel, training & development, referral bonus, severance/redundancy policy, work/life
balance, allowance and perks, housing, insurance, supplementary medical, retirement, car & commute, perquisites, loan, flexible benefits and innovative benefits. BI{EF 3R
& 18 MEFMBRE: EFEE . TIERE. BRBANTEHRA. HE. EBNNRRE. BEFERS., BE/BABE. TIF/EETE. EWMHMEh. EEER. RIR. #RETEF. FEEN. BEF
M ETUESSE. 157%EF. SR, BN MeUREN.
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HR Practice Report A& RLREIRS

Price for HR Practice

Version Report participants*
RO A ANERLBIRSSEENE
(CNY)

HR Practice and Mobility Survey A\ RSB A7 IKE EEEAE X
China Monitor (4-quarter reports) i1 E (IMEERE)
Q1: 2022 Review & 2023 Outlook 2022 [EIffi5 2023 B2
Q2: Fresh Graduates Starting Pay 52l 42 % PDF 0O 19,000
Q3: Sales Incentive Plan $4& &Gt X!
Q4: Performance Management Practice S4B 1232 E%

China Monitor | Hot Topic Special Edition # s iE=4FF!

BIHIRE Fresh Graduates Starting Pay Hell 2% PDF O 17,000
Sales Incentive Plan $4& & it51 PDF O 17,000
Sales Incentive Report (by Industry) $§&#EIRE (17l E HIHR)
[0 Automotive ;5% O Chemical kT [0 Consumer iH#& & PDOF [ 20,000
O Retail T& O High Tech EfHE [ Life Sciences %@l per industry & MTk

O Mechanics & Electronics #if 5 BF

China Human

Capital O Automotive ;5% O Chemical kT O Consumer ;&5 PDF O 27,000
Effectiveness O High Tech B&H% O Internet EELRX per industry &Mk
Report
z@AEﬁZKEﬂC Automotive Dealer S22 R PDF O 43,500
EIERE
China Long-term Incentives Policy and Practice Survey Report @

N N PDF [ 26,000
FEKEHRBER S KBRS
China Digital Talent HR Practice Report FEEF AT AN ERLEKIRS PDF O 28,500
China Flexible Employment Policy and Practice Report FEREA TR SRR E @ PDF O 15,800
O Service BRS3k O Manufacturing &l per report SRS
China City Index Report R Eif i #iBl E R e EHURMA R S PDF O 19,000
China Locally Hired Foreigner/Returnee TRS Report PDF 7 31.500
FREAIME R T /185N E 5 TR ENEF AR '
Chinese Companies International Assignment Best Practice Study

N [ Excel 25,500
R E N BRI (SRR BT xee =
China Domestic Transfer Policy and Practice Report for Local Employees @ PDF 0 20,500
FRE 73 53 T E R IROE BUER A SR EIR & !
China Salary Increase Report (complimentary for TRS participants) PDE on TES :)Z'rz?(?ipa e

RIEKRE BIE z )

FEFREKIRE (TRSBIAERE) ETRSBHE

2022 Publications 2022 T4

. Version Price
RS s 11 (CNY)
2022 China Human Capital Effectiveness Report 2022 FE A NEAEHERIRE
O Automotive ;5% O Chemical kT PDE [ 38,500
O Consumer 342 & O High Tech BfH% perindustry &7k
O Internet EEXR
2022 Chi igital Talent HR Practice R t

|n§ﬁDﬂlg| a aerj HR fac ice Repor i C1 40,000
2022 FEHFUAT AN ERLEIRE
2022 China City Index R t

ina City Index e[{or PDF 0 26,500
2022 FEFE T HEINE RIsSURMIRS
2022 China Talent Attraction & Retention Practice R t

ina Talen raction & Retention Practice Repor o O1 40,000

2022 FREAA TG | MR E LR IEH

Notes ;¥#F:
*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. I\ EFIH B 18 RIRFRSME B N8, IEFFHSMEN N AZNHIEBTEE,
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2023 Global Publications 2023 £IkFI4)

Product = Version Price /& (CNY)
hizs
Global £Rhf - TAAP+ Online O 228,000
Talent All Access | Regional - Asia Pacific X1giiR - Tk Online O 76,800
Portal (TAAP)
AA BRI IR Single Market 2—H1% online [ 37,800
O Canada nEX O United States £E per market &1
Global £KkhR Online [ 26,800
Regional Xi%hR
Global . O Americas &M O Asia Pacific TEX Excel ber rggi;:'/(;ﬁiﬁi
g‘:i""‘epgnsatw" O Europe, Middle East & Africa B, HZRF0IEM
LSHFEIREZE | Single Market £—Thi%
wE O Canada lNEX O Mexico £55f PDOF O 6,800
O United Kingdom & O United States £E per market &1 17
O Others, please specify Efthig%IBg ____
Global £k Online O 26,800
Global plus Industry £ERR R fTILER Online O 30,800
Regional Xi%AR
g::::ra)lensation O Americas &M O Asia Pacific X Excel ber relgoZ]':\EEJZ
Planning Report  [J Europe EXM O Middle East & Africa FRZRFNIEM
gi“%%?%!ﬂfﬂﬂ?ﬁ% Single Market #—H1%
O Canada tnE&X [0 Mexico 2G5} PDF O 6,800
O United Kingdom & O United States & per market 1%
O Others, please specify HEfthig%IBg ____
Global £EkhR Online O 26,800
Global Pay Regional Xi%hR
Sur\pmary .(.SPSJ: O Americas Z:M O Asia Pacific TE& Excel O 15,800
BN S O Western Europe FRNEEER O Central and Eastern Europe B FRERF1 SR per region S X1
O Middle East & Africa FRZRF1FEM
Global £KkhR Online [ 26,800
Regional Xi%hR
. O Americas ZM O Asia Pacific Tk Excel D, 15800 )
Incentives Around per region 81X
the World O Europe, Middle East & Africa B, FZRF0IEM
EZ%H@%UE}JH% Single Market —1%
[ Canada lNEX [0 Mexico 275 PDF [ 7,800
O United Kingdom Z[E O United States E[E per market &1 17
O Others, please specify Efthig%IBg ___
[ Argentina FI1RE [ Brazil B
O Canada tnE&X O France ;£E
O Germany & O Hong Kong &#
sales Incentive O India ENE O Italy BAF] 0 7.800
Plans* O Japan BZ< O Mexico £7/5f PDF T
HRHmRE * O Netherlands = O Poland #= per market &%
O Singapore FiiniK O Spain FEIIF
O Sweden 82 O United Kingdom Z[E
O United States &
Notes jE#:

*Online subscriptions provide you with access for 12 months from the point of your purchase and are available throughout the subscription period. ZE&iTRE & A IFRERITHE
7R 12 BRI R IHRR.

*TAAP+ subscription is the only subscription package that allows for unlimited users within the same organization. Other online subscriptions include access for up to 5 users,
please contact your Mercer concultant for the fee if you want to add additional users. AZAFI¥iBRITF - @EREL TP IREIAR (TAAP+) RIRBIERAKFNE, HRELZITHEN
WSEHEERA—F 5 MKS, EEBETRIEMEFIKSHERD, EHRENEHMI,

*There are more options within single market reports. Please contact your Mercer consultant for more information. E—mHi7MIREEEESER [ MK, #1EIE 50BN R,

*GCPR - Global plus Industry will include access to all five industries (Consumer Goods, Energy, Life, Sciences, Manufacturing, Technology) in one online tool.

LIRFHAMARRVIRE - SIRRRBRATWARNELIREPEE 5 M7k GHZE®R, 88F, £EHEF, HEL58H%) .

*The publish year of Sales Incentive Plans is 2022. $§ &8 Fhit ¥R SR R EFH 79 2022 £,

*All publications are in English only. FiE HiR¥I39 AR IR E
2023 China subscription form | 9



2023 Global Publications 2023 £IkFI4)

Versi .
Product =5 ;;';n Price % (CNY)
Global £khR Online O 125,000
Regional Xi%hR
O Americas &M O Asia Pacific IEX online O 26,800
O Western Europe FRNFEER O Central and Eastern Europe R FRERFI 2R 2R per region 8P Xig
Worldwide O Middle East & Africa B ZRFIIEM
Benefit and Single Market &—51%
Employment
Guidelines O Australia JEAFIE O Brazil B
(WBEG) P .
LTSI O Germany #EE O India ENE
1) O Japan BH# O Malaysia Z3RFEIE online O 11,800
O Singapore it O United Arab Emirates FIHI{AEE S K E per market 117
O United Kingdom Z[E O United States &
O Vietnam #rg
[0 Others, please specify 588 ___
Global £¥khR Online [ 26,800
Regional XiHkR
X = O Asia Pacific T Excel O 15,800
Leave Programs O Americas M S|a~ acific per region 1M Xig
Around the World [0 Europe, Middle East & Africa BiH, FZRF03EM
Ei%ﬂﬂﬁ({ﬁilﬁ = Single Market #—1%
[=]
O Canada liEX [0 Mexico =755} [ 7.800
PDF s
O United Kingdom &[E O United States & per market 117
O Others, please specify Efthig%IBg
Global £¥kkR
O Transportation Policies Report BBk S onii O 26,800
nline P
O Transportation Costs Report 5@ 453k & per report §ZRE
Transportation Policies & Costs Report Bundle @B S AR S - A&k Online O 37,800
Regional - Transportation Costs Report IR - 35 @R AR S O
N . " 15,800
O Americas Z3H O Asia Pacific TE& Excel per region &N
Transportation O Europe, Middle East & Africa B, HZRF0IEM
Policies & Costs Single Market - Transportation Policies Report #—17 - 3B ERE
RIBBER S AR S N .
O Canada inEX [0 Mexico 755} PDE [ 6,800
O United Kingdom ZEE O United States & per market 117
O Others, please specify Efig5Ie
Single Market - Transportation Costs Report £—h1% - ZER RS
O Canada ¥k O Mexico £755f O 6,800
PDF s
O United Kingdom &[E O United States & per market 117
O Others, please specify Efthig%IBg
Global £¥khR Online [ 26,800
Regional XigihR
. N O Asi ifi Excel O 15,800
O Americas =M Asia Pacific A per region & MX1i%
Workforce O Europe, Middle East & Africa B, ARZRFIFEM
Movement
SR SRS Single Market E—hih
O Canada ¥k [0 Mexico 275 PDF O 7,800

Notes J¥#:

O United Kingdom Z[E [ United States &

O Others, please specify Efthi&%I8

per market &1

*Online subscriptions provide you with access for 12 months from the point of your purchase and are available throughout the subscription period. ZE£ TS A IFRHBITHE
FEA 12 TABREIHERR.

*TAAP+ subscription is the only subscription package that allows for unlimited users within the same organization. Other online subscriptions include access for up to 5 users,
please contact your Mercer concultant for the fee if you want to add additional users. AZFIi5iEITF - IKEZTWFIRHIAR (TAAP+) FIRFIERKF RN E, HREZITIRAMR
WS HE FRA—E 5 NS, EERETRIEMFEMKS A, SBRARBHE MG

*There are more options within single market reports. Please contact your Mercer consultant for more information. E—H MR & EEESER [ K, #5559 SN EHTHE,

*All publications are in English only. FAE HiR¥139 A E IR E

2023 China subscription form | 10



Hong Kong & Taiwan TRS & Benefits Report & & SHMEFIRE

Pricing BfFMN B2

Category 33 Report k& vij;szi';n Pri;;j};o%r ;;;?Zﬁ?;‘ ts

Hong Kong Total Remuneration Survey & B (kBT Premium [ 60,000
TRS Hong Kong High Tech Industry &&ERH% Tk Premium O 58,000
BRSO Hong Kong Life Sciences Industry F#& £l 21Tk Premium [ 54,500

Hong Kong Executive Pay Survey &85 &R HEN M Premium [ 39,000
:Ee;J;g;Monitorm Hong Kong Mercer Benefits Monitor & @HR S Premium [ 28,500

Taiwan Total Remuneration Survey &S {RFENFHH Premium [ 60,000
g{;ﬁ@ﬂﬂﬁﬁﬁ Taiwan High Tech Industry &iEERHRITL Premium [0 48,000

Taiwan Life Sciences Industry &SRl Z1T Ik Premium O 54,500
:Ee;;g;Monitor"" Taiwan Mercer Benefits Monitor & /E55@53k S Premium O 26,500

Data Data Report
CategoryZ£5I Report k& ef:le;:tt ;ve SIél;r:inergn de(:ia\lt(:ry
VERAECERER #OEUEEEIERRE REEZHEA
Hong Kong Total Remuneration Survey B (A5 EH 1Jul 6 Jul 30ct

Hong Kong High Tech Industry &F#&RH%ITL

TRS 1* Edition 55—hR 1 Nov 2022 28 Oct 2022 10 Feb
B ER 2" Edition £k 1Apr 28 Apr 7Aug
Hong Kong Life Sciences Industry &4 aRIZ1T I 1Jul 6 Jul 16 Oct
Hong Kong Executive Pay Survey &# 5 & 2{&HEN RN 1Jul 6 Jul 30ct

Hong Kong Mercer Benefits Monitor &#&@FIR S

BenefitsMonitor™

— QlE—=E 1 Nov 2022 31 0ct 2022 27 Jan
QLE=FE 1 May 27 Apr 27 Jul
Taiwan Total Remuneration Survey &S {RHEN EH 1Jul 30 Jun 30ct
Taiwan High Tech Industry &&&RHE4TL
T%ﬁ;ﬁﬁm@ﬁﬂ 1 Edition $—HR 1 Nov 2022 28 Oct 2022 10 Feb
2" Edition AR 1Apr 28 Apr 7 Aug
Taiwan Life Sciences Industry &SRl 21Tk 1 Jul 30 Jun 15 Sep
?;;J;g;Monitorm Taiwan Mercer Benefits Monitor (Q3) &Z#@FIRE (E=FE) 1 May 27 Apr 27 Jul
Notes ;¥#F:

*The listed prices are for participants only. Non-Participant fee is the double of the participation fee. }_EFIH B 18R EHSIMER 118, IBATFSMBZ NN ZN RS,
*Report delivery dates are subjected to changes. g &% 32 A A e SR IR L PRI RIFEE.

2023 China subscription form | 11



@ Mercer P SRR

2023 China
SUbscrlptlon form We would like

to invite you to
subscribe
2023 F[E 2023 China Mercer

EErEmimE Career Products

Career Products A4 — 5B~ S

biscount 7772 % (N Totat fees 27 (D

*Taxes are included in the total fees. It 5B E BIEHR .

Mercer reserves the right to review the price & discount, and may adjust price &
Amount £ Discount% 730 % discount accordingly. Client hereby, withimmediate effect, subscribes the Reportand
accepts the Terms and Conditions, together with the Personal Information Collection

Statement attached hereto (https://www.mercer.com.cn/content/dam/mercer/
CNY 68.000 to CNY 170.000 506 attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-EN.pdf)
’ ’ signing the form below. This subscription is noncancelable.

S F IR~ R MRFIAERINRZESHNT, EFRERBIAREITERPH
CNY 170,001 to CNY 340,000 10% WNE, BIASIAMHUERS, HRAESZERAXRFMEEREMSHETAGSE
Wz £ A B (https://www.mercer.com.cn/content/dam/mercer/attachments/asia-
pacific/China/China-Membership-Terms-and-Conditions-CN.pdf), % 3iJ % Bl Zl

CNY 340,001 to CNY 680,000 15% £H, HRAHE,

For example, a total CNY 325,000 of spending will be entitled a discount of CNY
32,500 (i.e. 325,000%10% = 32,500).

CNY 680,001 to CNY 1,360,000 20%
2 MR RAZEREART 325,000 HriERDRSRA R 32,500 (325,000%10%=32,500) o
Notes ;¥¥:

Above CNY 1,360,000 25% *Discountis based upon total spend value in a single year (applicable for centralized billing only).

FNBEFRFFRNBUIET (REBTFH—ER) .

Sign up form

Company Name 1Mk Company Stamp/Date
Invoice Title ZZ=/k U T/BH

Address it

Survey Contact Name JE#EE R AR Title BR%%

Tel BBiE Fax s &

Email B8 F B

Report delivery contact same as survey contact or IR&E#3Z A SiEEX R AR E

Report Delivery Contact Name R&#3 A& Title BR%3

Tel BBiE Fax ff &

Email B8 F B

Please send back the completed subscription form to respective Mercer consultant. i5 1B S {7 895F At 1 & 1R 44 (GRS R),

For any other questions, please
contact Career Client Solutions
Team at 400600 5599 or ischina@
mercer.com.

SR e Sttt o [ TE £k e

R T4EXE https://shop.mercer.com.cn
NREEEAAE, BRREEALS S AFHEE
1Ml 570 400 600 5599 Tk & HBFE
ischina@mercer.com,

A business of Marsh McLennan Copyright © 2023 Mercer (China) Limited. All rights reserved


https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-EN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-EN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-CN.pdf
https://www.mercer.com.cn/content/dam/mercer/attachments/asia-pacific/China/China-Membership-Terms-and-Conditions-CN.pdf
http://ischina@mercer.com.%20
http://ischina@mercer.com.%20
http://ischina@mercer.com.

Schedule
EE N IEIES

Total Remuneration Survey (TRS) ZE{Kx#EN B

Industry 1TV

Automotive
AT

Chemical
wIiTlk

Consumer
JEERGITIL

High Tech
EEHRITIE

Life Sciences
HamilFEiTl

Logistics #7747k
Petroleum &3 HfTIL
Real Estate
BTk

Capital Market
RAEMGITIL
Education &7

Hospitality
BIETTIL

IO&NGO
EFrLALR&IFBIFTALR

China 1* tier Cities PE—4&ik
China 2™ tier Cities FRE =&t
China Automotive Dealer Industry FRE;SEZ T
China 1% tier Cities FAE—4&iH T
China 2" tier Cities E — £
China Lithium Battery Industry FREzNFIEEMAAETIL
China 1*tier Cities HRE—4£IH
China Retail Industry FESETIL
China High Tech Industry FEERHEITIL

1" Edition 55—hRk

2" Edition 5= AR

3 Edition EB=HR
China Internet Industry SEEEEMFTIL
China Life Sciences Industry HE%@mREIZETL
China Pharmaceutical (including Bio-pharma) Industry Benchmark Report
FEEZTL (BEYMEDR) EERUFIRSE (OME + WR)
China Medical Device Industry Benchmark Report
FEETEMTEERUFMIRE (OME + BR)
China Local Company Benchmark Report - Life Sciences Industry
FERZE W EERAEHMR HR BUERSLRiR S - £dmflFiTik
China Big Logistics Industry FREA#RITIL
China Petroleum Industry FREAHITL

China Real Estate Industry FRE E#th= 47l

China Fintech Industry FRE&FRHETL

China International School Survey

R E E R F R A A

Beijing/Shanghai/Guangzhou & Shenzhen/2™ tier cities/3" tier cities
eI/ LB/ T MR/ — Lt/ = Leti

China International Organizations & Non-Government Organizations Survey
FRE E PR R AR B TR R EE AR B A B

City 33 - All industries 277k

Executive =& HEf
1% Tier Cities

—Hdh

2™ Tier Cities

s )

Notes J#E:

China Executive Pay Survey 5 [E & & A5 EH
All Industries Office £1TU M AE

All Industries Manufacturing 247k il
Chengdu Bi#R

Chongging &R

Dalian/Shenyang/Changchun Ki%/3EBH/ K&
Hangzhou/Ningbo #iM /7%

Nanjing B

Qingdao &%
Suzhou/Kunshan 7/ &L
Tianjin X;&

Wuhan E;X
Wuxi/Changzhou F&$5/ &M
Xiamen/Fuzhou &|7J/5&@/M
Xi'an AR

*Report delivery dates are subjected to changes. & &% 32 BRI RER 1B 2P iB R A2,

Data

effective

date

1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun

1 Nov 2022
1Apr
1Aug
1Jun
1Jun

1Jun

1Jun

1Jun

1Jun
1Jun

TBD

15 Jun

1Sep

1 Apr

1Jun

1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun
1Jun

DE]:]

submission

deadline

10 Jun
10 Jun
30 Jul
10 Jun
10 Jun
10 Jun
10 Jun
10 Jun

28 Oct 2022
28 Apr
14 Aug
10 Jul
10 Jun

10 Jun

10 Jun

10 Jun

10 Jun
10 Jun

TBD

30 Sep

30 Sep

24 Aug

10 Jun

10 Jun
10 Jun
10 Jun
10 Jul
10 Jul
10 Jul
10 Jul
10 Jun
10 Jul
10 Jun
10 Jun
10 Jul
10 Jun
10 Jul
10 Jul

2023 China subscription form | 13

Report
delivery

date

TERFEDERRT SuRbEEIEEE  IREEZ A

1 Sep
10 Sep
30 Oct
1Sep
1 Nov
1 Nov
1 Sep
10ct

10 Feb
7Aug
7 Nov
10ct
1 Sep

1 Sep

1 Sep

1 Sep

10ct
1 Sep

TBD

9 Dec

16 Nov

15 Nov

10ct

10ct
8 Sep
8 Sep
10ct
10ct
1 Nov
10ct
1 Sep
1 Nov
1 Sep
1 Sep
1 Nov
1 Sep
10ct
1 Nov



Datg Da_ta_ Re_port
HR Practice and Mobility Survey ANZBRBRASTEERiExEE  Sficctive  submission  defivery

date deadline ate
AR SORiEEBIERE IREERREHA
China Benefits Spotlight Report (1° tier cities & 2™ tier cities) FEEFIBEARIRES (—EFA—4IRE) 1 May 15 Jun 30 Nov
China BenefitsMonitor™ - 1< tier cities FHE—4 N EFIR S
Beijing/Guangzhou/Shanghai/Shenzhen dt 5/ M/ Lig/iR I 1 May 15 Jun 310ct
China BenefitsMonitor™ - 2" tier cities FE iR mEFIRS 1 May 15 Jul 30 Nov
China BenefitsMonitor™- All Cities Benefits Report REFFB M EFIIR S 1 May 15 Jun 30 Nov

China Benefits Report - By Industry FRE{TILEFIRES
Automotive/Consumer/Chemical/Life Sciences/High Tech & Internet

. Sy 1M 15J 30N
BT SR R R EEW VY o o
China Benefits Item Report FE R IEFIIRE 1 May 15 Jun 30 Nov
Personalized report delivers 2 months
China Benefits Ranking Report FREEFEIRE after final scope

EFILIRES, BIAEHENARIS
China Monitor $t#1HE

4-quarter reports FANEER S Delivery Dates (15 Mar, 15 Jun, 15 Sep, 15 Dec)
Hot Topic Special Edition # s i& 45T
Fresh Graduates Starting Pay S\l &2 %7 - - 15 Jun
Sales Incentive Plan $5& it %! - - 15 Sep
Sales Incentive Report (by Industry) S§& 8RR (TEHIR) - - 31 0ct
China Human Capital Effectiveness Report HE ANEEEMERERE
Automotive ;5% 1Jun 10 Jun 1 Nov
Automotive Dealer ;SEZHE 1Jun 30 Jul 30 Oct
Chemical kT 1Jun 10 Jun 31 Dec
Consumer SEZ& & 1Jun 10 Jun 1 Nov
High Tech &% 1Jun 15Aug 15 Nov
Internet BEXM 1Jun 10 Jul 30 Nov
Workforce Metrics & Sales Efficiency Report - Leading Pharmaceutical Companies
(for RDPAC members only) - - 30 Nov
ANREEERHETREEEBRE - MWEEZ BRI ((XFXF RDPAC B 5R)
China Long-term Incentives Policy and Practice Survey Report R EHKEESHIEEE 5 LB RS 1 Apr 10 May 15 Jul
China Digital Talent HR Practice Report FEHFHU AT AN R RLERES 15 Mar 15 Apr 30 Jun
China Retail Store Staff Management Practice Report HEZ & 1[EEE LB A
Talent Topic A7 &R 14 Apr 26 May 30 Jun
Incentive Topic BENIERL - 4 Aug 310ct
Reward Topic &R - 4 Aug 310ct
China Flexible Employment Policy and Practice Report FE R &R THH S SRS 10 Feb 10 Mar 10 May
China City Index Report FREk i #78l Z= S E0AHR S 1Jun 15 Sep 15 Nov
hina L Hired Foreigner/Returnee TRS Repor
;E;{ggigﬁle/géﬁiug%;é;iﬁ%&eﬂ?ﬁjﬂ;‘;o t tun 10l 10t
;hggigg;;%aggén;g;tﬂl;;;;}%Ass|gnment Best Practice Study 1Jun 15 Jul 18 Sep
l(::Fh:K?J;j;scg;{g;g%l;é;é:ractlce Report for Local Employees 1 Jun 15 Jul 15 Nov
China Salary Increase Report FREF & KRS - - 15 Nov

Notes ;¥#:
*Report delivery dates are subjected to changes. 1R & %32 B A Al sEAR B SLPRIERIA R,

For any other questions, please contact Career
Client Solutions Team at 400 600 5599 or

ischina@mercer.com

R IEEE AN, FEBAEH A Z @S
400 600 5599 B & HE4ZE

ischina@mercer.com
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s

EWEIERE

AREBISERER)ES, BEHEB )RS ELIUFHE SR, Kt

“3CAR” BRI JEERERE!

O O O O ®
B AR Bk BE IA|]
Clarity Cohesion Challenge Autonomy Recognition
IR IXERIE BIRTREEREN] IR TH4E, BIIRIFERIME BB )R ARERE
R ABRUKRTALR AR RERTETI—IE, THTBRPE AL BT HEE=EIMHS5E HENERSHS
RAEBUEIAK, SIVY=pakEs =iy WEEE, BHORIE R1%, KBRS
A E IR e BRI

XEREEES K DAMTRSETIES, ERENRZSTLSEIHINSEERSG R

B #tistiEgcotis $  sTIfy 1 X

KRAPEETHIEERR, TSR SHIL. B EXRSTEN, &F
EAHXE AISRME RERRRR, IREHE

O 28808

O, SIIREALENS
O BITEAS

—SUMNASRTRANRON, ZERE, REEERR
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2023 China Public Workshop Schedule
2023 FHRELAMYI=AIER

Workshop

Category
g =351

Workshop
TSR

Jan Feb Mar Apr May Jun | Jul Aug Sep Oct Nov Dec

18

2H 3R 4B 5H 6AR

Strategic
Partner

RS Ml S

Compensation
& Performance

#5508

Notes ;F&:

How to Become a Valuable HR Business
Partner
ANZERMEIRAENERIL S 2

HR Generalist
ANHERRA LIS

HR Consulting Skills for Partnering

HR (k& RAR ML

A
Becoming Change Agent
ADNFRMARAZ S HE A

Using Financial Thinking to Increase
Efficiency of HR Cost-control
HR WSS BAEBITS NI AEEEERA A

Marketing Essentials for HR Management
(New)
MEABRSEUMERRS | HR MEEHTHSIAA

3P Human Resource Management
SPANERER

R
Certified Course for International
Position Evaluation (IPE 3.1)
EFRERALFEINE (3.1 hiids) 9

Utilizing Compensation Survey for Pay
Structure
I FRF B R o 1 E Fr B 2R A

2
Strategic Compensation Planning and
Budgeting
HRER M AL X S 2 ETRE L4

E+E Total Rewards Strategy for the Future
E+E EMARSREVEBIARRZEN 4.0 A

Sales Incentive Plan Design
WEBFHRER ol
Executive Remuneration and Long-term
Incentives

= E NS KRB

Strategic Performance Management:
Tools and Practice

WIS NER: TESXHK ' |
Enabling OKR to drive organizational agility
OKR SEMIR A : IRAARHIES Al

*Taxes areincluded in the fees. lb4b Bt FAB B1EH 2.
* & Classic Series: Excellent Courses highly recognized by customers after years of market research. 285! : 22 EHHEIE, BFEEIATHRERIEE,

A Pilot series: courses that are at the forefront of the market and have Mercer's characteristic tools and methods. $ifi %% : EETITAGE, HEEHIFETASHEMNIRRE,

[ Business Manager Series: in addition to HR professionals, it is also applicable to the courses of business managers. AL SEZ2B RS : RAHZBEEW AL, BERTFILSIEHRRE,
*Key words %$2F: SH Li§, BJALE, GZ 1M, SZi®3I, CD FE#B.
*Workshops in Shanghai are available to deliver online. Ei§HXRAS % “RMBEE
*All of the above public workshops can be customized and offered in-house. B E AF T &9 AT RBEF BREH A MEERI
*The above scheduleis subjected to changes, and please contact Mercer Learning consultants for the latest schedule. 31 _E B2 RFT GEIR B PRI R IR, RINERIFEWR M F I,

10,800

10,800

10,800

6,800

13,800

13,800

13,800

13,800

6,800

11,800

6,800

11,800

6,800

10-11
Sz

10-11
SH

16-17 20-21 15-16
GZ SH BJ

21-22 28-29 25-26 27-28
SH GZ BJ SH

23-2425-26 30-31 6-7
SH GZ BJ SH

27-28
SH
25-26 15-16
SH SZ
30
SH

16-17 23-24 13-14 9-10
SH CD BJ SH

18-19
21-22 BJ 18-19
SH 20-21 SH

GZ

16-17 23-24 11-12 18-19
GZ BJ SH Sz

21-22 11-12 16-17 13-14
SH BJ SH Gz
28
SH

16-17 14-15 23-24
BJ SH GZ
22 24 14
BJ SH Sz

23-24 2-3 16-17
GZ SH BJ

28 27
SH SZ

7TH 8RA 9RA 10R
2728 17-18
Sz SH
222314-15
Sz SH
1920
78 BJ
SH 2425
sz
25-26 10-11 14-15
GZ BJ SH
11-12 19-20 17-18
SH BJ SH
31
SH
67
BJ 3-4 2425
13-14 SH SH
6z
1314 12 1213
SH Sz SH
1819 12
SH BJ
13-14 10-11 21-22
D SH sz
26 20
SH 6z
2425 15-16 1213
SH BJ SZ
9 9 6
BJ GZ SH
4-5 2425
SH sz
23 25
SH BJ

118128
12-13
SH
7-8BJ
21-22
SH

9-10

BJ 14-15

16-17 SH

sz

16-17 12-13

SH | BJ

7-8

SH

14-15

Gz

2324 5-6

BJ  SH

2 5

SH | BJ

20-21

SH

2-3 1415

SH | BJ
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Workshop
Category
iid =251

Workshop

(e = i

Jan  Feb Mar

98 10A11A 12

Talent
Acquisition
ATBE

Talent
Management

AT EE

Organization
Development
and Effectiveness

HRRBESHEE

Laborforce
Globalization
Ak =>4

Notes ;F&:

Structured Behavioral Interview:
Competency-based Selection and
Recruitment

gratiTamms: BTEENRNATERSEES |

Comprehensive Recruitment Management

SEBREREE

Strategic Talent Management (Offline Only)
BIERARNEEHRAZT EE

INEZHETEE) 9

Competency Modeling, Assessment and
Application
RENREMET . T ESHA ?

Structuring and Optimizing Organizational
Learning and Development System
I FEIRBRAERNBES R

Designing Performance Improvement
Driven Learning Projects
BEHSRIEANFITEIRIT—IRITBE
EFS R BT AL A

Career Development Architect
Bl & R ER

Identifying, Retaining and Motivating Key Talent
A3 RESBEIRBEAT ]

Develop Strategy to Execution(DSTE):
Organization Effectiveness Improvement
MEREE R EI AT S EARMNEERA A @

Position System Design and Optimization
RAARIZIT SR A

Designing a Winning Organization
FRARIRIT MRERSNNAREN
R

Organization Diagnosis and Development

HAKRREH: ARIZESMHK ?

HR Strategy and Planning
ADFREBESIES AL 2

Workforce Metrics and Analytics: Drive
Business by Data
ANBFEES D BEIEIRRL 545

R
Creating Penetrating Corporate Culture
TEREAO XX A
M&A Ready
A HBTHANRRERE 9

Establish a Global Framework of
International Talent Mobility
B LIRIEFHERAA TREN S A

*Taxes are included in the fees. lb4b B FAB B3EH 2.
* ¥ Classic Series: Excellent Courses highly recognized by customers after years of market research. 285! : 22 EHHEIE, BFBEIATHERIEE,

A Pilot series: courses that are at the forefront of the market and have Mercer's characteristic tools and methods. $ifi %5 : EEHHAGE, HEEHIFETASHENIRRE,

[ Business Manager Series: in addition to HR professionals, it is also applicable to the courses of business managers. WL SEZ2E RS : A HZBEEW AL, HERATFISIEHRE,
*Key words X§2F: SH £, BJALH, GZTM, SZ iR, CD &R,
*Workshops in Shanghai are available to deliver online. Ei8RAS X F ‘@ REHBEE .
*All of the above public workshops can be customized and offered in-house. Kl _E A FF T &I HBEPBREF A MERRII,

*The above scheduleis subjected to changes, and please contact Mercer Learning consultants for the latest schedule. 41 £ B2 R eI GEIR B PR IE R MR, RINERIF L WEHF I,

6,800

6,800

13,800

12,800

10,800

6,800

10,800

6,800

15,800

12,800

13,800

13,800

13,800

12,800

6,800

13,800

13,800

10-11
SH

12-13
SH

23-24
SH

23-24
SH

16-17
SZ

10 14 21 29

Sz SH BJ SH

9 13 20 28

SZ SH BJ SH
17-18

28-29/13-14 11-12 6-7 | 6-7 24-25 SH

B SH CD GZ SH BJ 26-27
sz
67 27-28 12-13 13-14 26-27 14-15 14-15
SH 6z SH  BJ SH BJ sz
23-2429-30 19-20 9-10
SH  BJ 6z SH
29 6
SH SH
18-19 27-28 14-15 18-19
SH BJ Sz SH
17 23 9 18 28 1
SH BJ SH GZ BJ SH
25-26 2526 13-14 1920 7-8 1920
SH sz BJ SH 6z BJ
1112 89 89 19-20 23
sz SH BJ SH 6z
14-15 9-10
sz 22:23 8-9 21-22 7-8 1920 CD
2122 SH 6z SH BJ Sz 2324
BJ SH
910 13-14 9-10 15-16 17-18 2122 23 oo
SH GZ BJ SH sz SH BJ
25-26 67 24-2514-15 14-15
SH Sz SH BJ sh 97062
19-20
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